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beginning of history. It is true that psychology can render service in the re-adaptation of the individual to new environment. It can assist the co-operation of effort and the distribution of energy. But these are the tasks which have called through the ages for the touch of human leadership. The inexact sciences can only remind mankind of the qualities in which the times are lacking. Moreover, there is usually a dangerous egalitarian assumption in modern psychology. Man is treated in the mass regardless of his individuality. Psychology in industry can only create an artificial atmosphere to replace what at any rate was lost in Mr. Baldwin's business by the advent of the big combination. Community singing cannot seriously break the monotony of threading the same screw into the same cheap axle, when there is no accomplishment at the finish. The rhythmic swinging of axes can hardly ease the burden of the miner who brings coal to the surface at a price which is prohibitive against a depressed Continental standard of living. These, nevertheless, are among the problems that science investigates in order to mitigate the disasters of its own creation. Mr. Baldwin ought to be too wise to applaud expedients. He ought to go down to the roots of the industrial system having seen so much of its growth.
In the heart of industry to-day is "the sigh for the touch of a vanished hand/' The responsible leader who has always stood between Capitalism and Revolution is gone. The days of Mr. Baldwin's own business life are passed. Mr. Baldwin has made no attempt to investigate the principles that lay at the basis of the old system and to apply them without compromise. He should know as an English countryman that science cannot cure its oym evils, but that the human ruler must control science. Routine in industry, like routine in government, must not be allowed to curb the human will. The leaders will revolt and only the lower clerical type will remain to face the disasters. It is a platitude to say that " the real enemies are overwork, underpayment, insecurity and bad com-